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ELECTED EXECUTIVE
MEMBER (1984-86):

i Sl ¥
i Fl % July 2, 1984
AR B B
Eat 7, Dear Fellow Members:
ADVISORS:
IS We had a very successful annual meeting and forum
s AR at Anaheim this year. Specially, when I discussed about
- = our society business with our members, I could sense a
thiﬁT great deal of enthusiasm and eagerness from everyone. As
TELE a result, you will find many new names appearing on the
MEMBERSHIF: . list of officers and committees.
Ik 85 % Particularly, I am very pleased to have two very
Eoan Taang capable individuals, Dr. Rose Tseng and Dr. Ernest Chen,
B 4 ax to chair our membership committee. Please contact and
' give them your assistance and ideas to help them accomplish
e their objectives. As a matter of fact, they have already
EMPLOYMENT: started to recruit many new members during IFT convention.
R s Other new officers, like Iris Lee, T. C. Chen, P. K.
BHia e Ke, Charlie Ke and Michael Tao, all are capable and
B experienced professionals. Their initiative and motivation
e definitely will bring us new dimensions and services.
% 4% o In our executive committee meeting, we have agreed
Iris Lee that due to the increasing changes, there is a need to
PUBLICATION: reassess our bylaws so it could make the organization more
. N effective. Therefore, I would like to appoint Dr. Santa Lin,
BR A1 1 our long time officer, to organize a task force to review
i this matter and make recommendations back to the executive
STUDENT AFFAIRS: committee.
% F £ In closing, I would like to say that it is an honor
A to serve as your President and that with your assistance and
support, we can only succeed. We will strive to move the
il society toward those goals of maturity and prosperity. I
LT encourage you to become more involved. . In deing so, you
Eﬁ@%iﬁ will become one of the "new wave" instead of "watcher".
Anthony Chen
B E Thanks.
P.J.Ke
o Sincerely yours,
ChJarli‘eTS. C.Ke &7
ANNUAL MEETING: George C. u
B President
Peter J. Wan GCC/gb

LEGAL COUNSEL: I

B M 2K

Robert Hsueh



In the fiscal year of 6/1/83 to 5/31/84,

REPORT FROM THE TREASURER

Y. C. Jao (May 31, 1984)

members and 76 professional members, 11 supporting members

During and after the IFT Annual Meeting

I have received membership dues from 27 student
and 2 honorary members.
we start to collect membership dues for 6/1/84

to 5/31/85. With your generous support, our financial status is reasonably healthy.

MEMBERSHIP

The members who have paid their dues for the fiscal year from 6/1/83 to 5/31/84 are

listed in the following.

Honorary Members
Wei, Lun-Shin
Yang, Jih Hsin

Supporting Members

Chang, Yung-Syi (Amelia)

Chu, George C.
Kuo, Joseph D. C.
Lee, Shu-Chi

Professional Members

Ang, Catharina Y.W.
Chai, Tuu Jyi

Chan, James K. C.
Chang, Kun-Yu
Chang, Pei-Kung
Chang, Stephen S.
Chang, Tien Hung
Chen, Anthony Hing
Chen, Shiow-Ling
Chen, Tsun-Chieh
Chen, Tung-Shan
Cheng, Hsiung

Chia, Stanley, S.S.
Chou, David H. E.
Chung, Ronald A.
Chu, Horn-Dean

Fan, Steve T. Y.
Fung, Daniel Y. C.
Hang, Yong D.

Ho, Chi-Tang

Hsieh, James J.
Hsieh, Oliver An-Li
Hsieh, Fu~Hung

Hsu, Chwen Chwen
Hsu, Kenneth H.
Huang, Emil An-1

Lin, Chifa

Lin, Santa H. C.
Ma, Robert T. I.
Tao, Michael C.

Huang, I-Lo
Huang, Victor T.
Huang, Yao-Wen
Jao, Yun Chi
Jan, J.Js
Jiang, Yue-Ying
Kan, Tze-Ming
Kao, Chuan

Lee, Chia-Yen
Lee, Iris C.
Lee, Shu-Chi
Lee, Siu-Leung
Lee, Shyun S.
Lee, Yanien
Lee, Yuen San
Lee, Yung Hsing
Liao, Fu Tarng
Lin, Paul M.
Lin, Sherman S.
Lin, Yi-Do

Liu, S. S.

Liu, Tien-Szu
Lu, John, YauYen
Luh, Bor §.

Ma, Howe Jean

2

Should there be any error or questions, please inform me.

Wu, Hsien-Chin
Yao, Rugy-Zi (Grace)
Ying, Levi C. G.

Mao, Wei-Wen
Mao, Jen Jen L
Moy, James

Ni, Peter Y.
Nip, Wai-Kit
Peng, Ing-Chia
Peng, Andrew C.
Shieh, James J.
Soo, Hong-Ming
Tang, Jiunn-Yann
Tao, Michael C.
Tseng, Rose Y.
Tzeng, Chu H.
Wan, Peter J.
Wang, J. Y.
Wang, William C.
Wang, Y.K.
Wang, Ping-Lieh
Wong, T. M.

Wu, Rei-Young
Wu, Ying Victor
Yang, Grace
Yao, Alden

Yiu, Ann Choy
Yuen, Wing

Continued on page 7



1984 CAFS Annual Meeting

During this year's IFT meeting at Anaheim (June 10-13), our Society
also held its annual activities at the Fullerton Room of the Anaheim
Convention Center. It started with a Forum entitled "Technology Exchange
with Mother Country" and was followed by a business meeting. Both events
were well attended.

During the business meeting the outgoing president, Dr. Anthony H.
Chen, reported major accomplishments during the past two years of his term
and encouraged all members to strive to do a better job and to serve all
mankind. He also presented a Professional Achievement Award to Dr. Bor S.
Luh, from the University of California at Davis, and an Outstanding Graduate
Student Award to Mr. Christopher C. Lai from Rutgers University.

Incoming president, Mr. George Chu, who is currently the Director of
Technical Services at American Maize Company, made a brief speech_and )
outlined two major goals for his term: to continue meaningful projects with
the mother country, and to provide better services to all members. For the
benefit of our member who did not attend the meeting, Mr. Chu's message
is printed as follows:

Dear Fellow Member:

It is a great pleasure to be here today. Having been associated
with our Chinese American Food Society (previously ACSFTA) for
many years. I have seen tremendous changes through the last few
years. For example, presently, we are having ten different
committees working on various projects. Several most significant
ones are the project of technology transfer for Mother Country,
employment services and recruiting new members. Through these
activities, I feel a great deal of willingness and eagerness from
our members to serve other members. Even for three days at IFT
annual convention, I can See, among our members many super sales-
men, company executives, top researchers and Scientists, as well
as academic administrators. Today, so often, we ask where is

the beef? We got beef. Who has talent or ability, actually we
have all of them. It is the time for us to unit together to
utilize our precious resources to gain voice and recognition in
the industry, society, country and world.

As President of this society, I set the following objectives for
the next two years: First, continue the existing program and
initiate new programs to promote our common interest. Second,
expand our society through better services to members,
communication among members and participation from members.

Today, I am here asking you to be my teammate, co-worker and
partner, so we can work together to obtain our objectives and
strive for our success. 1In closing, I wish you and your family
have a pleasant stay at Anaheim.

Sincerely, -
E;zféfZEiﬂ ‘—z:ZZii:;-—-f’“

George C. Chu
President 3
CAFS Annual Meeting



CAFS FINANCIAL REPORT
(from Feb. 24 to June 30, 1984)
by Y. C. Jao

Deposit/ Payment/
I. Expense Budget
1 From Last Report 1152.23
2 Newsletter 6:3 and IFT Extra
Preparation, Printing and Postage 401.00
3 Membership Dues collected between
February 23 to May 31 290,00
4 Membership Dues collected at
IFT Annual Meeting 650.00
5 Tax-Free Organization Application
and Processing Fee 123.10
6 Annual Forum and Meeting Process-
ing Fee 46 .87
7 Dinner Contribution by Members
at IFT Annual Meeting 30,00
8 Interest (June 30, 1984) 25.50
Sub-Total 2147.73 570.97
Net 1576.76
II. Award Budget
1 From Last Report 997.58
2 Annual Meeting Award and Plaque
Presentation 264.20
3 Contribution from Southern
Noodle Company, Inc., D.V. Leong 300.00
4 Interest (June 30, 1984) 23.79
Sub-Total 1321.37 264.20
Net 1057.17



Membership (June, 1984-May, 1985)

The following are members who already paid the 1984-1985 membership
dues.
L. Corporate Member (Due $200)

Leong, Denns V. (Southern Noodle Company, Inc.)
II. Honorary Member (Due $50)

Chang, Taylor
I1I. Supporting Members (Due $30)

IV. Professional Members (Due $15)

Chen, Andi O. Jao, Y. C. Ma, Yuan-Mei
Chen, Ermest C. H. Jiang, Shann-Tzong Nip, Wai-Kit
Chen, Cecil S. Kao, Chuan Soo, Hong, Ming
Chia, Allan C.C. Ke, P.J. Tzeng, Chu Hsiung
Chou, Christin C. Ku, Shun Wang, Ming-Chung
Hsu, Chwen-Chwen Lo, Grace S. Wang, Ping-Lieh
Huang, Christina T. K. Lu, John Yau Yen Wong, Kenneth W.
Huang, Mickey Luh, Bor S. Yuen, Wing

Huang, William
V. Student Members (Due $5)

Lai, Christopher C.
Leu, Jyh-Pyng, Romeo
Lin, James C.C.

Lin, Sheree C.C.

Wu, Ming-Chang

Please return this portion with your remittance to: Dr. Catherina Y. W.
Ang, USDA-SEA, P.0. Box 5677, Athens, GA 30613

1984-1985 CAFS MEMBERSHIP DUES FORM
(For 6/1/84 - 5/31/85)

Membership Dues Amount ($)
Student Member ($5). . . . . .+ ¢ v ¢« v « . .
Professional Member (315). . ¢ & « & « « = =

Supporting Member ($30 or above) . . . . . .
Honorary Member ($50 or above) . . . . . . .

Corporate Member ($200 or above) . . . . . .

Name

-




Wei-Chuan U.S.A., Inc.
James Chiang

Wei-Chuan U.S.A., Inc. started the business in Los Angeles in 1972. In
1975, Wei-Chuan bought Tand and built its own factory and office. In twelve
years, Wei-Chuan kept growing and developing. Today, they have three
branches, six warehouses and about fifty employees. Mr. Robert Huang is the
president, who is in charge of all the company affairs. A brief history
introduction is as follows:

1972  Started the business

1975  Moved to new established plant and office

1976  Started producing egg roll shells

1977  Started producing moon roll shells

1979 Established soy sauce plant

1980  Established Chinese style canned meat products plant
1981 Extended Chinese style canned meat products plant
1983  Accomplished the frozen food plant

Owing to the increase in Chinese immigrants and the changing Tife style of
husband and wife with both working, Wei-Chuan introduced their 17 new
Chinese style canned meat products to families to save their time and energy
in the kitchen. These canned meat products which characterized Chinese
hometown flavor included: chicken tidbits in aspic, beef stew, pork w/
cucumber, minced pork and pork fat, minced pork w/hot sauce, pig feet /soy
sauce, diced pork in soybean sauce, pork and pickled mustard green, beef
stew w/hot sauce, beef flavored curry, beef tendons w/sauce, pork maw and
mustard green soup, pork soup w/cabbage and fishpaste, Lo sung soup, chicken
eggs in sauce, with more coming up soon.

In order to introduce the delicious, fair priced, Chinese cuisine to American
people and to the Chinese who live in the U.S., Wei-Chuan is working on a
series of sauce products. Because of the convenience of use, the coming up
of the sauce products is going to be good news to both housewives and Chinese
fast food chains. Also, the sauces have various Chinese flavors and are very
easy to prepare in Chinese dishes, e.g. stir-fried chicken with dried red
pepper, shredded pork with sweet bean paste, eggplant with fish flavor,

and so on. Most important, they all can be done as good as those in the
restaurant. This series of sauce products include Chinese stewing sauce,
Szechuan stir-fry sauce, Cantonese stir-fry sauce, Chinese barbecue sauce,
Hunan stir-fry sauce, Peking stir-fry sauce, and so on.

Again, Wei-Chuan has a series of Chinese frozen appetizers coming up in
September. There are egg-rolls, shaomais, dumplings, wontons, rice balls,
mandarin rolls, buns, and other Northern Cantonese style appetizers.
Wei-Chuan will also offer the following new products in the near future:
oyster sauce, Chinese dinner trays, Chinese dinner vacuum pack and retort
pack of Chinese dishes. The ultimate goal of Wei-Chuan U.S.A. is not only
to introduce Chinese dishes to Chinese families, but also to the American
people who can also enjoy Chinese cuisine.



The headquarters of Wei-Chuan U.S.A., Inc. is located in Los Angeles, and
the branches are in San Francisco and New Jersey. Products are distributed
to supermarkets and restaurants. The headquarters address in Los Angeles
is 6655 S. Garfield Ave., Bell Gardens, CA 90201. Tel: (213) 587-6241.
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REPORT FROM THE TREASURER......From page 2

Student Members
Chang, Shang Hwei Hsu, Shun-Yao Sheu, Ming-Jen
Chang, Chih-Hung Huang, Maylee Sheu, Shan-Shan
Chang, Yueh-Ing Lai, Christofer C. Tsai, Wei-Yun
Chen, Hung-Chang Leu, J. P. Romeo Wang, Shur-Wern
Chen, I-Tsuen Lin, Chyi-Shen Wang, Ing-Jye
Chen, Kuang-Hua Lin, Her Helen Wei, Tsao-Ming
Chien, John T. Lin, James C. C. Wen, Ming-Che
Chou, Chaur-Ming Lin, Kuo Wei Wu, Pei Feng
Chu, Caroline L. Y. Lin, Sheree C. C. Wu, Perry H,

-




The New Food Science Department at Purdue University

I. C. Peng

A new Food Science Department was formed at Purdue in August, 1983. The
new department is located within the School of Agriculture and it owes its
formation to the efforts of Dean B. J. Liska, the current IFT president.

The Department preséntly is composed of 11 faulty members. Two additional
faculty positions are in the process of being filled. A third position will
become available in the near future. Thus, eventually there will be 14
faculty members in the Department.

There are approximately 80 Food Science undergraduate students in the
Department, and the enrollment is expected to increase with the formation of
the Department. The Food Science graduate program is administered through the
Interdepartmental Graduate Program in Food Science (IGPFS), which brings the
Food Science graduate programs of the Food Science Department (School of
Agriculture), the Department of Foods and Nutrition (School of Consumer and
Family Sciences) and other Food Science related programs under the same
administrative umbrella. Currently, in the Food Science Department, there are
16 graduate students conducting advanced studies both on the M.S. and Ph.D.
levels.

Academically, the Department is organized into 3 areas: Food Chemistry,
Food microbiology and Food Processing. Dr. Li Fu Chen 1is in the Food
Processing area, whereas I'm in the Food Chemistry area. The current active
research projects in the Department encompass various commodity groups: meat
and poultry, eggs, dairy, cereal and grains, fruits and vegetables and

biotechnology.



Purdue University, the land-grant university of the State of Indiana, 1is
located in the City of West Lafayette, which is about 150 miles southeast of
Chicago and about 60 miles northwest of Indianapolis.

The university owned Purdue Airport receives daily flight services through
the Air Wisconsin and the Britt Airlines.

While the Department is young, we have an enthusiastic and vibrant group
of relatively young faculty members and a commitment from the adminstration
for excellence, so the future for the Department looks bright. If you are
interested in learning more about the new Food Science Department at Purdue,
please feel free to contact:

Dr. Philip E. Nelson, Head
Food Science Department
Smith Hall

West Lafayette, IN 47907
(317) 494-8256
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You want to be

more assertive!

Assertive behavior is learned. It is not

something a person is born with. It is a
skill of behavior that can be taught.

W. H. Weiss, Professumal E ngineer

[ Individuals who have difficulty in speaking up on
their own behalf often experience depression and anxi-
ety in human encounters. They feel that they are not
appreciated and that other people use them. They often
complain of feeling uneasy or having headaches or indi-
gestion. People such as these can become a problem for
any company.

In contrast. individuals who have been taught to be
assertive have a great deal of self-confidence, receive
positive reactions from others, feel less anxiety in social
situations and experience fewer physical problems.

Thus, it would seem that the ability to assert oneself
when one chooses is a very desirable skill to acquire.

Assertive behavior

What is assertive behavior? Assertive behavior in-
volves direct expression of a person’s feelings, prefer-
ences, needs, or opinions in a manner that is neither
threatening nor punishing toward anyone else. There is
no undue anxiety involved with assertion. Asserting
oneself is not primarily a way to get what one wants, nor
is it a way of controlling others.

Assertion means standing up for one’s rights without
usurping the rights of others and without being timid in
doing so. Thus, assertion is simply a way of communicat-
ing directly and honestly among individuals. Most im-
portant is that a person has the ability to express his or
her feelings and opinions appropriately.

Assertive behavior is not a general way of human
behavior. For one thing, people are not assertive in all
situations. A person learns to behave differently at differ-
ent times. One individual may have difficulty in disagree-
ing with relatives or friends. Another may be gracious
when praised by friends, but have difficulty receiving
compliments from peers or the boss. People are not
generally assertive or nonassertive. Instead, their behav-
ior varies with the situation.

Assertive behavior can be grouped into three classes:
expressing positive feelings, self-affirmation, and ex-
pressing negative feelings. Expressing positive feelings
involves giving and receiving compliments, making re-

quests, expressing liking, and initiating and maintaining
conversations. Self-affirmation consists of stating rights,
refusing requests, and expressing personal opinions.
Expressing negative feelings involves showing justified
annovyance, displeasure and anger.

The frequency with which a person asserts himself or
herself varies within these three classes. A person gener-
ally is more assertive in one kind of situation than in the
others. One individual finds it easier to talk to his or her
boss than to peers. Another person finds it easier to
express annoyance to others than to request them to do
something.

Various factors affect the likelihood of one’s being
assertive. They include the cultural aspect of the situa-
tion and which people are present. Some factors dictate
when assertive behavior is appropriate; other factors
determine what constitutes appropriate behavior.

Being assertive on the job

Effective working relationships require a give and take
that is facilitated by assertive behavior and includes self-
affirmation. A person must be able to stand up for his or
her rights and avoid being taken advantage of by subor-
dinates, peers or bosses.

In general, assertive people can:

8 Resolve conflicts in an effective yet diplomatic
manner.

® Say “no” when that is the best answer.

B Get things done through others without angry
clashes.

CHEMICAL ENGINEERING DECEMBER 12, 1983
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Learn by listening

When someone else is talking,

do you act as if you are losing time,

or gaining information?

Eugene Raudsepp, Pninceton Creative Research, Inc.

[0 Good listening is crucial to effective communication.
Yet, studies have shown that only about 10% of us listen
properly. Most of us don’t know how to, or don’t want to
listen intelligently. This article presents some pointers
that will help you learn more by listening better.

The age factor

It seems that the ability to listen deteriorates with age,
as the following story indicates:

An experiment was conducted in a school system, with
participation from lst-grade through 12th-grade stu-
dents. During the experiment, the teachers were asked to
suddenly interrupt themselves at certain times and ask
their students two questions: “What was [ talking
about?”” and “What were you thinking about?"”

Over 90% of 1st and 2nd graders were shown to be
listening and hearing what the teachers were saying. In
junior high school, the figure was only about 44%. In
high school, from 10th to 12th grades, the percentage
dropped to 28%!

Mechanism of listening

To most people, listening consists of trying to figure
out as fast as possible the gist of the other person’s
message. They tune out as soon as they think they have
grasped the central point, then mentally prepare their
own statement or rebuttal on the topic they assume is
being discussed.

The speaker has a thought or a mental image to
convey to you. You hear the words, and your mind
fashions an interpretation of the message. If your inter-
pretation corresponds to the speaker’s meaning, your
response will also correspond. If your interpretation is
not the same as the speaker intended, your response will
not be addressed to the ariginal meaning, and you will be
talking on different wavelengths.

Many laboratory experiments have demonstrated
shortcomings in listening. A typical test, involving six
subjects, proceeds as follows:

Five subjects leave a room. The remaining one is
exposed to a picture of a street scene and is given two
minutes to study and memorize as many details as she
can. The picture is then withdrawn. The second subject
is then called into the room, and the first. subject.de-
scribes the picture to him. He in turn tells the third

CHEMICAL ENGINEERING NOVEMBER 28, 1983

subject what he heard, and this goes on until the last
subject is reached.

The last subject describes the picture as she visualizes
it, based on the description she has heard. When she is
shown the picture, she does not recognize it. Why?:

1. Fewer details are passed on each time.

2. Details are distorted or changed.

3. One subject’s inferences are transformed into defi-
nite assertions as the description is passed on.

4. Each subject emphasizes different details in his or
her description.

Effective listening

The following guidelines are presented to help you
improve your listening efficiency:

1. Increase your listening span. Deliberately try to inhibit
your temptation to interrupt. Make sure the speaker has
had the opportunity to make his or her point before you
speak. If you don’t get the whole message, ask him or her
to repeat or clarify. If you put obvious limitations on
your listening time, the speaker is apt to feel rushed.
Many people think aloud and grope toward their mean-
ing. Give the speaker time to deliver the whole message.

2. Pay full attention. You act like a good listener when
your are alert, maintain good eye contact, lean forward if
appropriate, let your face radiate interest by nodding
your head, raise your eyebrows and give encouragement
with questions. Comments such as “I see,” “That's
interesting,” “Tell me more about that,” and so on,
provide positive feedback.

3. Restate the message. When the speaker has finished,
restate the main points in your own words and ask him or
her if that is what was meant. This assures that any
misunderstanding is kept to a minimum. Supportive
questioning is indicated by: “'Is that what you mean?,” or
“Do I understand this correctly?,” followed by a para-
phrase of the remarks of the speaker.

4. Avoid hasty evaluation.” One of the major barriers to
effective communication is the tendency to approve or
disapprove the statement of the other person too hastily.
Seek total comprehension of the speaker’s message.

5. Don't overreact to delivery. A good listener is not overly
concerned about the speaker’s mannerisms or delivery.
Instead, your attitude should be: “What’s in this message
that I need to know?”’ ““What can this person add to my
knowledge and experience?”

6. Avoid distractions. Poor listeners tend to be distracted
by foreign sounds, objects, and people—a police siren in
the street, a telephone ringing in the next room, people
passing by the open door. Good listeners either position
themselves so that they can avoid distractions, or they
concentrate harder on what the speaker is saying.

7. Listen between the lines. Try not only to listen to what is

------ Continued on page 16
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LEARN BY LISTENING

«e....From page 11

said but to understand the motives that lie behind the
words. Also, remember that the speaker does not always
put the entire message into words. Be alert to important
things that are not said. The changing tones and volume
of the speaker’s voice may have meaning. So may facial
expressions, gestures and body movements.

8. Listen for ideas, not just facts. The importance of facts
has been drilled into us since childhood. Hence, when
we listen we tend to focus on them. A good listener
makes an effort to understand what the facts add up to.
He or she weighs them and relates them to each other to
see what key idea binds them together.

9. Don't monopolize. People who have a strong need to
take a dominant position in any social situation, or who
feel they know everything about a subjegt, are often bad
listeners. They shut their minds so nghtly that they
literally don't hear new ideas. Instead, they impatiently
wait for a chance to butt in with what they think is the
conclusive word on the subject under discussion.

10. Adapt your thought speed. We can think‘about lh!’ee to
four times faster than we can talk. Poor listeners, impa-
tient with the slow progress the speaker is malqng, let
their thoughts wander. Then, when their attention re-
turns to the speaker, they find they've missed something.
To use your thought speed to advantage, mentally sum
up what the speaker has been saying. Weigh the evi-
dence; ask yourself whether the facts are accurate and
the viewpoints objective, or if, on the other hand, the
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speaker is only telling what will prove his or her point.
11. Don't listen only to what you want to hear. A trained
entomologist was walking down a busy city street with a
friend. In the midst of the honking horns and screeching
tires, the entomologist suddenly exclaimed to his friend,
“Do you hear the cricket!” His friend looked at him in
astonishment and asked, ““You hear a cricket in the midst
of all this noise and confusion?” The entomologist,
without saving a word in reply, reached into his pocket,
took out a coin, flipped it into the air and, as it clinked on
the sidewalk, a dozen heads turned. The entomologist
then said to his friend, “We hear what we listen for.”

Evaluate listening habits

Here are some typical complaints that people have
about others’ listening habits. Which ones apply to your
boss? To vou?

1. He doesn’t give me a chance to explain fully what
my problem is.

2. She never lets me complete more than a few sen-
tences before interrupting. She acts as if she can hardly
wait for me to get through talking.

3. He likes to finish sentences for me.

4. The questions she asks about what I've just told her
indicate that she wasn't listening at all.

5. He never smiles. I feel uncomfortable talking to
him.

6. She seldom looks at me while I'm talking. It is hard
to tell by her attitude whether she’s even listening.

7. He looks at his watch or the clock while I'm talking.
He often acts as if I'm keeping him from something that
is more important,

8. She constantly cleans her nails or fiddles with a pen,
paper or paper clip, rather than listening to me.

9. He has a knack of steering me off the subject with
his questions and comments.

10. Whenever I make a suggestion or propose an idea,
her immediate reaction is to say “No.”

11. He always tries to anticipate what I'm going to say
and jumps ahead to tell me what I have in mind.

12. Whenever I talk, he stares at me as if disbelieving
everything I have to say.

13. She has a way of putting me on the defensive, or
confusing my thinking whenever I ask her a question.

14. Almost evervthing I say triggers an argument,
before I've had a chance to fully explain what I had in
mind.

15. She tries to be funny when I have something
serious to discuss.

16. When I speak, he looks at me in an evaluative or
critical way, making me wonder whether something is
wrong with me,

17. Whenever I approach her with a question, she
never postpones what she’s doing and turns her atten-
tion completely to me.

Kenneth J. McNaughton, Editor

The author

Eugene Raudsepp received an M.A. in psvchology at Princeton University
ancfis president oFPnnEc:on Creative Refcarch. Ingg He conducts workshops
in creative problem-solving and innovation. Four of his books—"How to
Create New Ideas.” "How to Sell New Ideas,” "How Creative Are You?,” and
“More Creauve Growth Games"'—can be ordered directdy from Princeton
Creative Research, Inc., Dept. NR, P.O. Box 122, Princeton, NJ 08540. Tel.
(609)-924-3215.



CHINESE AMERICAN FOOD SOCIETY
MEMBERSHIP APPLICATION

NAME

BUSINESS AFFILIATION (UNIVERSITY)

TITLE
BUSINESS ADDRESS
TEL:
HOME ADDRESS
TEL s
EDUCATION
SPECIALTY

Membership Dues (June, 1984 to May, 1985)

Please check one of the following membership status:
Corporation Member ($200 or above) Professional Member ($15)
Honorary Member ($50 or above) Student Member ($5)
Supporting Member ($30 or above)

Please make check payable to CAFS and mail to: Dr. Catherina Y.W. Ang,
USDA-SEA, P.0. Box 5677, Athens, GA 30613
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